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STORIES FROM THE SUPPLY CHAIN & BEYOND ISSUE 1, 2020

We asked 10 questions to a garment worker to 
discover her stories 

Stories behind the 
clothes we wear

A closer look at the growth and triumph of a BWB 
partner factory over the past few years

Towards new 
frontiers of 
compliance 

Helping female workers climb the career ladder through 
Gender Equality and Returns (GEAR) initiative

GEAR: 79 female 
workers promoted 
to supervisors

Industry stakeholders met at 
BWB's annual event in October  to 
discuss issues critical for the 
sustainability of the RMG industry

BETTER WORK 
BUSINESS FORUM 

BWB’s Integrated Advisory 
Workshops continue to build 
industry capacity

INTEGRATED ADVISORY 
WORKSHOPS 

BWB partnered with H&M to offer a 
better understanding of sexual 
harassment and the prevention 
mechanisms in light of the High 
Court Verdict

INDUSTRY SEMINAR ON SEXUAL 
HARASSMENT PREVENTION

The promotion of sound 
Industrial Relations practices 
is a key dimension of our work 
in the industry

STRENGTHENING  PARTNERSHIPS 
WITH TRADE UNIONS

BWB partnered with the Sustainable 
Apparel Forum (SAF) 2019 held in 
Dhaka on 5 November 

PARTNERING FOR 
SUSTAINABILITY

BWB organised an Industry 
Seminar on Boiler Safety on 10 
October

PROMOTING BOILER 
SAFETY
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https://betterwork.org/10-questions-voices-from-the-global-supply-chain/
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https://betterwork.org/blog/2019/10/24/better-work-business-forum-highlights-the-importance-of-a-sustainability-vision-for-bangladeshs-rmg-sector/


Better Work is a partnership between the International Labour 
Organization (ILO) and the International Finance Corporation 
(IFC). On-the-ground in eight countries across three continents, 
Better Work brings together all levels of the garment industry to 
improve working conditions and respect of labour rights for 
workers, and boost the competitiveness of apparel businesses. 

Better Work Bangladesh is supported by the following donor partners: 

betterwork.org/where-we-work/bangladesh

facebook.com/betterworkbangladesh

twitter.com/Better_Work

For regular updates, case stories and latest 
programme updates, visit our website
and follow us on social media.


